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on the Labour Market



Who is abz*austria – competent for women and business

abz*austria – non-profit-women´s organization

� Entirely project-based, no basic financial support

abz*austria – largest women’s company in Austria

� 65 employees, 30 consultants and trainers (100% women)

abz*austria – „model company“ for reconciliation

� Flexibility for employees targeting the reconciliation of work, family and 

private life
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“Agency for Social Values” –
Gender Equality on the Labour Market

� abz*austria stands for sustainable professional and career opportunities for

women – examples for challenges:

� Ensuring independent livelihoods for women by new access to 

occupation (unemployment)

� (Re-)Entry after time-outs (e.g. maternity)

� Adequate payment for women (reduce gender pay gap)

� Access to leadership positions for qualified women (career)
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Gender Equality and ICT: Facts and Figures – Austria  

� Use of the computer as tool for word processing or programming 

Source: EU-RA from OECD Pisa 2003 Study

Percentage of 
male and female
15 years olds
(M&F) who use
the computer as 
tool for word
processing (2006)

Percentage of 
male and female
15 years olds who
use the computer
for programming
(2003)
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Gender Equality and ICT: Facts and Figures – Austria 

� University : 

Women obtaining a degree in computer sience in 2006/2007:

� University of Vienna: 24%

� Technical University Vienna: 13%

� Labour Force:

� Women in the high tech knowledge intensive sectors: 28.1%
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Gender Equality and ICT –
Main Objectives of abz*austria

� To make women aware of the significance of ICT-access and -knowledge

� To open up new employment opportunities for women in the ICT-sector

� To increase women‘s chances for qualitative employment and adequate

payment
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Gender Equality and ICT –
How we pursue our goals:

We focus on 

� Access

� Orientation

� Qualification
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Gender Equality and ICT – Activity Field “Access”

Gaining a first access to ICT 

„abz*women@web“ (2001 – 2004)

� Goal: first access to ICT, participate in the information society

� Target group: women not so familiar with education in general and ICT 

especially

� female migrants with low reading and writing skills (Vienna)

� women in rural areas (Southern Burgenland)

� Contents: 

� Workshops 

� Taking place in libraries, town halls etc. – ICT coming to the women
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Gender Equality and ICT – Activity Field “Access”

Gaining a first access to ICT 

„Learn forever“ (2005 – 2010)

� Goal: motivation to learn (forever) and to give perspectives through ICT

� Target group: young women not so familiar with education

� Contents: method collection empowering women to self-controlled

learning by ICT
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Gender Equality and ICT – Activity Field “Orientatio n”

Finding out more about ICT jobs

� „abz*come2technology“ (2001 – 2003)

� Goal: motivate women to enter ICT trainings and jobs

� Target group: unemployed women wanting to change their profession

� Contents: orientation process, coaching, potential workshops, research

on ICT job options including working conditions, individual

training/career plan, placements in IT companies

� “abz*girls go university” (2008-2009)

� Internships at Viennese Universities in 2009 to motivate girls to choose 

studies in technical fields
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Gender Equality and ICT – Activity Field “Qualificat ion”

Training to enter qualified jobs in the ICT sector

� „IT special“ (2004-2007) 

database programming, network administration, ICT tra ining

� Goal: specialization in the ICT-area to get access to high-level ICT-jobs

� Target group: women who want to specialize their ICT know-how and 

enter into ICT jobs

� Contents: 

� Oracle database programming

� Microsoft-certified network administrator

� IT-trainer with focus on Gender Mainstreaming
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Conclusions

To dos:

� Raise gender awareness regarding ICT in socialisation and education

� Access, orientation, qualification programmes for Women and ICT 

� ICT industry – how to become attractive employers for women

� Working conditions, culture, values

� New ways of adressing women

� Gender equality programmes
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Thank you for your attention!

Contact

� Daniela Schallert

Executive Director abz*austria

Wickenburggasse 26/5

A-1080 Wien

Fon +43 (0)1 66 70 300

Fax +43 (0)1 66 70 300 4

daniela.schallert@abzaustria.at
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